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“Janganlah hendaknya kamu kuatir tentang apa pun juga, tetapi nyatakanlah
dalam segala hal keinginanmu kepada Allah dalam doa dan permohonan dengan
ucapan syukur. Damai sejahtera Allah, yang melampaui segala akal, akan
memelihara hati dan pikiranmu dalam Kristus Yesus.” ( FILIPI 4:6-7 )
“Aku sendiri telah berfirman : Kamu adalah allah, dan anak-anak Yang
Mahatinggi kamu sekalian.” (MAZMUR 82:6)
“Jadikanlah dirimu seimbang antara pikiranmu dan hatimu, karena perimbangan
itu adalah kebijaksanaanmu yang terucap dalam tutur katamu .” ( Fandi .S )
“Jiwa besar adalah ilmu yang tertinggi, dimana setiap orang melakukan hal
apapun menggunakan rasa dalam hatinya, maka semuanya itu akan berbuah
menjadi hal yang besar pula.” ( Fandi .S )
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One of the problem in employment is termination of employment disputes,namely
the termination of employment for a spesific thing that caused the end of the rights and
obligations between the workers / laborers and employers. Companies that have done
layoffs are CV. Chisel. Termination of employment in the CV.Chisel defaults due to the
treaty work done by the workers.
The are problems in the termination of employment of such workers CV.Chisel.
first, the impementation of the termination of employment, give CV .Chisel resignation
letter of the workers to be laid off so that workersdo not get severance. Second, the
implementation process of termination of employmentis not a letter warning that as many
as 3 (three) times and the period of validity of the warning letter is not in accordance with
the provisions of Act No.13 of 2003 such as; the provisions layoffs for workers absent for
3 days so that workers do not get severance.
Keywords; termination, default, working agreement
